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ARTICLE 1 
RECOGNITION 
1:01 The Board of Education recognizes the Utica School Secretariesl/Registered 
Nurses' Unit of Teamsters Local 182 for the purpose of collective negotiations, 
pursuant to the Public Employees' Fair Employment Act, as the exclusive 
representative of a negotiating unit consisting of all members of the secretarial, 
registered nurses, microcomputer training specialists, part-time noncompetitive 
clerks and COTA's of the School District. (The parties agree that any employee 
whose remuneration is based on less than half of an annual salary for their 
position is not entitled to benefits such as vacation, sick leave, holidays, etc. The 
parties agree that the union representation of any employees who are not 
permanently tenured or who are on a probationary appointment in no way 
diminishes management's rights with respect to such employee's evaluation and 
continued employment with the District). 
1 :02 During the life of this Agreement, the Board agrees to negotiate exclusively with 
the Utica School Secretaries'IRegistered Nurses' Unit of Teamsters Local 182 and 
in no way will the Board negotiate with any other secretarial or registered nurse 
organization or any individual known as a "secretary" for the purposes of this 
Agreement. Also included is the titles of microcomputer training specialists, part: 
time noncompetitive clerks and COTA's. 
1 :03 Z&ss etherwise indicated, emplovee,s k %i &irg&.hg gnit will hereinafter be 
referred to as "unit employees". 
ARTICLE 2 
NEGOTIATION PROCEDURES 
2:01 The parties agree that no later than February 1 of the contract expiration year they 
will enter into collective negotiations. 
2:02 It is further understood and agreed that the agreements reached by the 
representative bargaining committees are subject to ratification by the Board of 
Education and the membership of the Utica School Secretariesl/Registered Nurses' 
Unit of Teamsters Local 182. 
2:03 The Board agrees that it will provide the Unit with copies of the tentative budget 
when available. 
2:04 The term "collective negotiations" shall include "salaries, wages, hours and other 
conditions of employment" as defined in Article 14, Section 201 of the Civil 
Service Law of the State of New York. 
2:05 IMPASSE: Steps to be followed: 
Step 1. Impasse can be declared by either party at any time or may be 
determined by PERB at 120 days prior to end of contract. 
Step 2. Mediation: PERB assigns Mediator (15 days to effect settlement) 
-- 
Step 3. Fact-finding: P b G  2.5~iz3 ~PC;  k d e r  (submits findings, facts, 
and recommendations to parties) 
Step 4. Superconciliation: PERB assigns Superconciliator 
With tentative agreement at either Steps 2, 3 or 4, parties return to 
the table. 
Step 5. Ratification or approval meeting 
After Step 5, continued negotiations may proceed without 
approvdratification and Step 5 repeated. 
Step 6. Contract ratification by both parties - Board of Education and 
Bargaining Unit. 
ARTICLE 2 
(Continued) 
206 It is understood and agreed that no agreement, alteration or modification of any of 
the terms of this Collective Bargaining Agreement shall be made or recognized 
unless executed in writing between the Board and the Unit. 
207 If any provision or application of this Agreement shall be found contrary to law, 
then such provision or application will not be deemed valid and subsisting except 
to the extent permitted by law, but all other provisions and applications will 
continue in full force and effect. 
208 The Board will make available a copy of this Agreement to each unit employee 
covered by ARTICLE 1, Recognition. 
ARTICLE 3 
GFUEVANCE PROCEDURE 
3:01 Intent - It is the expressed intent of the parties to provide a means for the orderly 
settlement of grievances, as hereinafter defined, in a fair and equitable manner. 
3 :02 Definitions 
a. A "grievance" is any alleged violation of this Agreement or any dispute 
with respect to its meaning or application. The term "immediate 
supervisor" shall mean the individual having direct line responsibility over 
the unit employee or group of unit employees filing the grievance. 
b. The aggrieved party may be an individual unit employee covered by this 
Agreement, a group of such unit employees, the unit and the Board of 
Education, or the administrative staff of the Utica City School District. 
3:03 General - The parties agree that during the term of this Agreement grievances 
shall be resolved as provided in the Grievance Procedure outlined below. It is 
further agreed that, if either party to the Agreement fails to answer or appeal the 
B> 
grievance within the time limits specified, unless extended by mutual consent, the 
. . grievance shall automatically be appealed to the next step or be considered to 
;we been answered satisfactorily, whichever the case may be. It is understood 
'tlae*e limit extends into a school recess or vacation period the parties 
will either: .. , 
(a) endeavor to agree with a mutually satisfactory date for an answer to be 
forthcoming or (b) discuss the complaint at the resumption of activities 
immediately following the recess or vacation period. 
ARTICLE 3 
(Continued) 
3:04 Procedure - 
a Step 1. Any unit employee having a grievance or any one (1) 
designated member of a group having a grievance must, in 
each instance, discuss the complaint with herthis immediate 
supervisor. The unit employee, if shehe so desires, may be 
represented by a steward or some other individual of herhis 
choice. Following the rendering of a decision by the unit 
employee's immediate supervisor, the employee, if 
dissatisfied with that decision, may file a complaint in 
writing to the immediate supervisor. The immediate 
supervisor shall render a decision to the unit employee 
within five (5) working days of the date the complaint was 
first submitted in writing to herhim by the unit employee. 
b. Step 2. If the complaint is not resolved in the manner set forth 
above, the unit and/or the unit employee shall, within five 
(5) working days, resubmit the complaint in writing, s ; ~  
the complaint and formally request the matter be reviewed 
by the individual next in line of authority who &?L! meet 
with the parties within five (5) workkyj days and shall 
attempt to arrive at an equitabk sdution. The supervisor to 
whom the request fr3: 'review has been directed shall render 
i 
herhis written decision within five (5) working days of the 
- meeting described above. 
c. Step 3. In the event a satisfactory settlement is not reached in Step 
2, the unit and/or the unit employee may within five (5) 
working days, formally request the matter be reviewed by 
the Superintendent of Schools or herthis designated 
representative who shall meet with the unit employee, 
herhis Teamsters Local 182 representative, a representative 
of the unit and the supervisors involved within five (5) 
working days. The Superintendent or her/his designated 
representative shall render a decision within five (5) 
working days of the meeting noted immediately above. 
ARTICLE 3 
(Continued) 
d. Any grievance within the scope of the Agreement, on which the Arbitrator 
is empowered to rule and which is not settled under Step 3 of the 
Grievance Procedure herein provided, may be submitted to an Arbitrator 
as hereinafter specified in Section 3:07. 
3:05 No written grievance will be entertained by the unit and will be deemed waived 
unless the written grievance is processed at the proper step within 45 days after 
the alleged grievance occurred. 
3:06 Lines of Authority 
The following shall be the lines of authority for Grievance Procedure purposes: 
a. Clerical Employees Working in the Individual Schools 
I. Step #1 - The Building Principal 
11. Step #2 - The Director of Personnel 
III. Step #3 - The Superintendent of Schools 
IV. Step #4 - In the event a satisfactory settlement is not reached in 
Step 3, either party may within five (5) working days of the answer 
to Step 3, formally request the matter be referred to New York 
State Mediation Board for a recommended disposition of the issue. 
The recommendation shall be nonbinding on either party and shall 
bear no cost other than the cost of additional consultant or attorney 
services required by the parties. The cost of these services shall be 
borne by the party requesting such services. 
V. Step #5 - Arbitration 
ARTICLE 3 
(Continued) 
b. Clerical Employees - Administration 
I. Step #1 - The Immediate Supervisor 
11. Step #2 - The Director of Personnel 
III. Step #3 - The Superintendent of Schools 
N. Step #4 - In the event a satisfactory settlement is not reached in 
Step 3, either party may within five (5) working days of the answer 
to Step 3, formally request the matter be referred to New York 
State Mediation Board for a recommended disposition of the issue. 
The recommendation shall be nonbinding on either party and shall 
bear no cost other than the cost of additional consultant or attorney 
services required by the parties. The cost of these services shall be 
borne by the party requesting such services. 
V. Step #5 - Arbitration 
ARTICLE 3 
(Continued) 
c. Registered Nurses 
I. Step #1 - The Immediate Supenisor 
II. Step #2 - The Director of Personnel 
III. Step #3 - The Superintendent of Schools 
IV. Step #4 - In the event a satisfactory settlement is not reached in 
Step 3, either party may within five (5) working days of the answer 
to Step 3, formally request the matter be referred to New York 
State Mediation Board for a recommended disposition of the issue. 
The recommendation shall be nonbinding on either party and shall 
bear no cost other than the cost of additional consultant or attorney 
services required by the parties. The cost of these services shall be 
borne by the party requesting such services. 
V. Step #5 - Arbitration 
ARTICLE 3 
(Continued) 
3:07 Arbitration: 
a. Notice of intent to appeal any grievance to an Arbitrator shall be filed with 
the Superintendent of Schools within five (5) working days after receipt of 
the New York State Mediation Board's recommendation in the Fourth Step 
of the Grievance Procedure. If such notice is not received by the District 
within the five (5) working days referred to, then the decision of the 
District under the Grievance Procedure shall be final. 
b. Within five (5) working days after a grievance has been appealed to 
arbitration, a representative of the union and the District will meet to select 
an Arbitrator to whom the matter will then be submitted. 
c. If an Arbitrator is not agreed upon within ten (10) days of the Notice of 
Intent to submit to Arbitration, the party or parties shall request the 
American Arbitration Association (Syracuse Regional Office) to submit 
the names of seven (7) proposed Arbitrators. The Arbitrator shall be 
chosen by the parties alternately striking a name &om the list. The order 
of striking names shall be determined by lot. 
d. The Arbitrator shall have no power to add to, or subtract hm, or modify 
any of this agreement, or any other terms made supplemental hereto, or to 
arbitrate any new provision into this agreement. The Arbitrator's authority 
is to interpret and apply provisions of this agreement. 
ARTICLE 3 
(Continued) 
e. The Arbitrator shall render herhis decision within thirty (30) calendar 
days after the closing of the Arbitration proceedings. The award shall be 
signed by the Arbitrator and one (1) copy of the award shall be delivered 
or mailed to each of the parties. Nothing in this agreement shall preclude 
the Arbitrator from rendering an immediate decision upon the closing of 
the hearing if mutually agreeable to the parties. 
f. There shall be no appeal from the Arbitrator's decision, which will be final 
and binding on the Union and its members, the employee or employees 
concerned and the School District. 
g. The cost for the services of the Arbitrator, including fees and expenses, if 
any, shall be borne equally by the District and the Union. The cost of any 
additional services required by either party shall be borne by the party 
requesting such additional services. 
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ARTICLE 4 
TRANSFERS AND PROMOTIONS 
4:Ol Voluntary Transfers 
1.  All permanent openings including new positions and vacancies covered by 
the terms of this Agreement shall be posted in each school building and 
the Administration Building for a period of at least two (2) calendar 
weeks. 
2. Any opening, if necessary, may be filled on a temporary basis for the 
period of the posting and during the time necessary to consider applicants 
for such vacancy. 
3. General conditions covering voluntary transfers: 
a. A letter requesting a transfer shall be directed to the Director of 
Personnel with a copy forwarded to the immediate supervisor or 
building principal. Such letter must be received by the Director of 
Personnel in accordance with due dates as specified in the posting. 
b. The individual requesting a transfer shall be interviewed by the 
supervisor under whose jurisdiction the opening exists within five 
(5) working days of the formal request for such transfer. 
c. If the interviewing supervisor denies the request for the transfer, 
the unit employee may, at herlhis discretion, request an interview 
with the Director of Personnel as soon as possible. 
ARTICLE 4 
(Continued) 
d. In the event the Director of Personnel also denies the transfer the 
unit employee may appeal to the Superintendent of Schools fora 
hearing. Present at the hearing will be the.unit employee, herhis 
present supervisor and the supervisor having the vacancy. 
e. In recommending approval or disapproval of the transfer, the 
following will be taken into consideration: 
1. The effect of the transfer on the operational output of the 
department or school the unit employee seeks to vacate. 
. . 
11. The suitability of the petitioner for the position sheke 
holds and that which shelhe seeks. 
iii. The rationale behind the request. 
f. In the event two or more unit employees request transfer to the 
same position, such transfer will be granted to that unit employee 
covered by the terms of this Agreement who has the greatest length 
of continuous service with the School District providing all other 
qualifications are equal. 
4:02 Involuntary Transfer 
On occasion it may become necessary to make involuntary transfers of unit 
employees, subject to the terms of this Agreement. When such transfers become 
necessary, the following procedure will govern: 
ARTICLE 4 
(Continued) 
a. Written notice of such involuntary transfer, together with the reasons 
therefore, will be given to the unit employee as soon as is practicable, but 
in no event later than two (2) weeks prior to the effective date of such 
transfer. 
b. No involuntary transfer will be made unless there is a meeting between the 
Director of Personnel and the unit employee to be transferred. The 
employee may request that a union representative be at the meeting. 
c. In the event that the unit employee objects to such transfer shehe may file 
a grievance under the provisions of ARTICLE 3, Grievance Procedure. 
Such grievance will be filed directly in the Third Step of the Procedure. 
d. Unit employees subject to the terms of this Agreement who are being 
involuntarily transferred shall be notified of the vacancies available in 
their Civil Service area. If the unit employee so desires, shehe may 
request the vacancies, in order of preference, to which shehe desires to be 
transferred. In the event of an involuntary transfer, the preference of the 
unit employee will be given consideration if there is more than one (1) 
vacancy to which shehe may be transferred. 
ARTICLE 4 
(Continued) 
4:03 Promotions 
Any qualified unit employee may apply for a new position at the time it is posted. 
In filling such new position, the Board agrees that the senior qualified bidder will 
be promoted. 
4:04 Civil Service Regulations 
It is understood and agreed that, in the filling of any vacancy, the Rules and 
Regulations of the Civil Service Commission of the City of Utica, where 
applicable, will be followed. 
4:05 Termination 
In the event it becomes necessary to terminate the services of any unit employee 
by this Agreement, the Board agrees to provide the unit employee two (2) weeks 
notice of such termination. 
4: 06 Consolidation 
In the event of a school closing, or a merging of school buildings, all available job 
openings in the building or buildings, will be posted. Unit members affected by 
said closings or mergings will be given their choice of openings based upon 
seniority and Civil Service Regulations. 
ARTICLE 5 
EVALUATION 
5:01 The immediate supervisor or the building principal will evaluate each unit 
employee covered by the terms of this Agreement. 
502 Such evaluation of permanent Civil Service personnel will be forwarded to the 
Director of Personnel by the responsible evaluator no later than April 1 st of the 
contract year. Each evaluation must be discussed with the unit employee involved 
and must be signed by the unit employee evaluated before such evaluation is 
forwarded to the Director of Personnel. 
5:03 Probationary Civil Service employees must be evaluated at least two (2) months 
before the termination of the six-month probationary period. Nothing contained 
herein shall prohibit a probationary employee from requesting an evaluation. 
Both the evaluator and the unit employee evaluated shall sign the completed 
evaluation form before such form is forwarded to the Director of Personnel. 
Nothing contained herein shall prohibit a probationary unit employee from 
requesting an evaluation prior to the fourth (4) month mentioned immediately 
above. 
5:04 A unit employee who has been evaluated may appeal such evaluation to the 
Director of Personnel if shehe so desires. In this event, it will be the 
responsibility of the Director of Personnel to conduct a hearing with the unit 
employee and the evaluator. The unit employee may, if shehe so requests, be 
represented by herhis unit officer. 
5:05 An evaluation shall be conducted each year for the first three (3) years of 
employment. Thereafter, an evaluation shall be conducted each year until such 
time as the unit employee is permanently appointed to a position. Thereafter, an 
evaluation shall take place every five (5) years. 
ARTICLE 6 
LEAVES OF ABSENCE 
6:01 Leaves of Absence for Reason of I11 Health 
All full-time unit employees are entitled to be absent fiom work because of 
personal illness, including pregnancy, or the presence of a contagious disease in 
the family without loss of pay in accordance with the conditions listed below: 
a. Unit employees subject to the terms of this Agreement shall be credited 
with one (1) sick day per month for each month worked to a total of ten 
(10) working days per year (for those unit employees whose term of 
employment is ten (10) months) or a total of twelve (12) days per year (for 
those unit employees whose term of employment is twelve (12) months). 
b. Accumulation of unused sick leave days shall be limited to a total of two 
hundred fifty (250) days for all unit employees subject to this Agreement. 
Unused personal leave days are accruable to sick leave. 
c. Sick Leave Bank. The days for said bank to be supplied by the members of 
the unit. The rules for the bank will be developed by the unit and the 
administration of the bank shall be by the unit. 
d. Upon presentation of a doctor's certificate stating the necessity for a leave 
of absence due to ill health, including pregnancy, a leave of absence will 
be granted by the Board for the duration of the illness as estimated by the 
unit employee's physician or for the duration of the unit employee's 
accumulated paid sick leave allowance, whichever occurs first. 
ARTICLE 6 
(Continued) 
In the event the sick leave extends beyond the length of the unit 
employee's accumulated paid sick leave allowance, the leave of absence 
with pay due to ill health, will be automatically changed to an unpaid 
leave. In no case, however, shall a leave of absence for reason of ill health 
exceed one (1) year fiom the original date of the leave. 
e. Before returning fiom such a leave, the unit employee may be required, 
prior to and as a condition of herhis return to duty, to be examined by the 
School District Medical Director in order to establish that shehe is not 
disabled fiom the performance of herhis normal duties. 
6:02 Leave for Personal Reason 
Upon presentation of a reason satisfactory to the Board, an unpaid leave of 
absence for personal reasons may be granted at the discretion of the Board, 
subject to the rules and regulations of the Civil Service Commission of the City of 
Utica, New York. 
6:03 General Conditions Governing Leaves of Absence 
Unless explicitly stated otherwise in the particular section covering an extended 
leave of absence, the following regulations will govern all leaves of absences. 
a. All leaves will be without pay. 
b. All benefits to which a unit employee would be entitled were shehe not on 
leave will be suspended for the duration of such leave, including 
accumulation of sick leave. 
ARTICLE 6 
(Continued) 
c. All benefits to which a permanent Civil Service employee was entitled at 
the time of he rhs  leave of absence commenced, including unused 
accumulated sick leave, will be restored to her/him upon herhis return and 
shehe will be assigned to the same position which shehe held at the time 
of such leave, if possible, or to a substantially equivalent position. 
d. An employee returning fiom leave will be placed on the same level of the 
salary schedule shdhe was on when the leave commenced. 
e. All requests for leaves, extensions or renewal will be applied for in 
writing. Confirmation of the approval of the leave of absence, extension 
or renewal will also be in writing. 
f. It will be the responsibility of the unit employee on leave of absence for a 
year to notify the Director of Personnel in writing of he rhs  intention to 
return to work at least forty-five (45) days prior to the expiration date of 
such leave. Unless such written notice is received by the specified time 
period, the unit employee will be considered to have voluntarily resigned. 
g. A unit employee on an unpaid leave of absence because of ill health or 
maternity reasons may continue herhis Health Insurance Program 
providing shehe pays the full cost of such Insurance Program. 
ARTICLE 6 
(Continued) 
6:04 Upon retirement, bargaining unit members will be paid for unused sick days under 
the following conditions: 
a. A member must have a minimum of fifty (50) unused sick days 
accumulated at the date of retirement to be eligible to be paid for unused 
sick days. 
b. Unused sick days in the amount of 1-50 shall be paid at the rate of $10.00 
per day. 
c. Unused sick days in the amount of 5 1-250 shall be paid at the rate of 
$1 5.00 per day. 
d. Payment for unused sick days shall be to a maximum of 250 days and no 
payment shall be made for accumulated sick days above 250 upon 
retirement. 
e. Payment for unused sick days shall commence for unit members who 
retire on or after July 1, 1985. 
f. Bargaining unit members who retire must be eligible to retire under the 
New York State Employees Retirement System. 
ARTICLE 7 
TEMPORARY ABSENCE 
7:01 A temporary absence is defined as absence of a single day for any reason 
whatsoever, including sick days. In the case of absence due to illness, if such 
illness exceeds five (5) working days, the unit employee, upon presentation of a 
doctor's certificate, may elect to exhaust accumulated sick leave before applying 
for a leave of absence due to ill health as provided in ARTICLE 6, Leaves of 
Absence. 
7:02 In cases of individual temporary absences other than illness, the unit employee 
must make application to the building principal or immediate supervisor at least 
five (5) working days prior to the intended absence. Such application may be 
made orally, but must be confirmed in writing within three (3) working days of 
the oral request. The procedure for notification of absence due to illness is 
covered in ARTICLE 8, Absences. 
7:03 The following temporary or personal days of absence with pay shall be in effect 
during the life of this Agreement. 
a. Three (3) personal days to conduct compelling personal business which 
cannot be conducted outside of normal school hours. Personal leave may 
be taken for religious observance, legal responsibilities, family illness, 
medical appointments and emergencies of a personal nature. 
ARTICLE 7 
(Continued) 
b. Unused personal leave days will automatically accumulate as additional 
sick leave days at the close of each school year. Unit employees not using 
personal leave will accumulate four (4) sick leave days for the year. 
7:04 The policy of personal paid absence days as outlined in Paragraph 7:03 
immediately above places the following responsibilities on the employees of the 
Bargaining Unit: 
a. A personal absence day cannot be taken immediately prior to or following 
a holiday or holidays or a vacation or recess. 
b. A personal absence day must be taken as an individual day and cannot be 
combined with another personal absence day unless permission has been 
granted by the immediate supervisor. 
7:05 Absence due to death in the immediate family: 
a. Any unit member will be entitled to be absent for a maximum of five (5) 
working days because of the death of a member of herhis immediate 
family during a bereavement period of seven (7) calendar days 
commencing on the date of death. 
b. The immediate family, for the purpose of this section, is defined as a 
husband, wife, father, ,mother, brother, sister, child, grandchild, 
grandmother, grandfather, mother-in-law, father-in-law and members of 
the family not defined above who reside with the unit employee. 
c. Employees subject to the terms of the agreement shall receive payment for 
the days they are excused fiom work under this Section providing they 
submit evidence satisfactory to the Board that they attended the funeral. 
ARTICLE 7 
(Continued) 
7:06 Absence due to death other than in the immediate family: 
a. In the event of the death of a member of the family other than those listed 
in 7:05 b. above, an employee will be entitled to one (1) day with pay to 
attend the funeral. 
b. For the purpose of this Section, the word "family" is confined to direct 
blood relationships, i.e., uncle, aunt, nephew or niece; or through 
marriage, i.e., brother-in-law or sister-in-law. 
c. Unit employees shall receive payment for the day they are excused from 
work under this Section providing they submit evidence satisfactory to the 
Board that they attended the funeral. 
d. Any unit employee desiring a temporary absence under this provision 
must, whenever possible, request such absence of herhis immediate 
supervisor at least one (1) day prior to the date of the funeral. 
7:07 Absence because of required legal proceedings: 
a. Any unit employee required to be absent because of an appearance in any 
legal proceeding connected with herhis employment or with the school 
system, for the performance of jury duty, or because shehe has been 
subpoenaed in a legal matter in which shehe is not personally involved, 
will be excused from work and paid for such absence under the following 
conditions: 
1. Shehe notifies herhis immediate supervisor as early as possible 
prior to herhis required attendance at court. 
. . 
11. Shehe reimburses the School District for any fees shehe may 
receive as a juror or witness, exclusive of travel allowance. 
iii. S hehe supplies herhis immediate supervisor with satisfactory 
evidence of having appeared in'court for the reason or reasons 
outlined in a., immediately above. 
7:08 Dental and Medical Appointments 
a. Leave for Dental and Medical visits shall be allowed without loss of pay. 
Any such absence in excess of two (2) hours will be charged to earned sick 
leave credits. Leave of this type will result in the charge of a half-day sick 
leave for each excess. 
ARTICLE 8 
ABSENCES 
8:01 In the event a unit employee is uriable to report for hidher regular assignment as 
scheduled because of personal illness or because of an emergency situation, it 
shall be the responsibility of the unit employee to report the absence as soon as 
possible. 
8:02 It is firher understood that a unit employee who has been ill is responsible for 
notifying the building principal or herhis immediate supervisor no later than 3:30 
P.M. of the day before shehe intends to return to work. 
ARTICLE 9 
PERSONAL INJURY BENEFITS 
9:O 1 Unit employees subject to the terms of this Agreement are covered by Workers' 
Compensation Insurance, which protects them in case of accidents while on duty. 
No matter the extent of injury, each occurrence must be reported immediately to 
the building principal or the unit employee's immediate supervisor. 
9:02 Unit employees who are injured in the course of duty and who remain away fiom 
work because of such injury in excess of five ( 5 )  working days shall have the 
option of utilizing five (5) sick days, to have their sick accrual be reimbursed by 
213 upon receipt of reimbursement fiom worker's compensation by the District or 
the employee may opt not to utilize sick leave during the initial five (5 )  days and 
opt to receive the compensation amount reimbursed to the District. 
ARTICLE 10 
HEALTH INSURANCE 
10:Ol a. The Board agrees to pay the full cost of the premium for the unit employee 
and sixty percent (60%) for the unit employee's dependents. 
b. For bargaining unit members hired on or before12/31/77, the District shall 
pay the Health Insurance premiums of the retired unit members at the 
following rates: 
Those retired between 9/1/64 & 2/1/70 - 50%/35% 
Those retired between 2/1/70 & 2/1/74 - 100%/50% 
Those retired after 2/1/74 - 100%/60% 
This premium payment shall continue until the death of the bargaining 
unit member or voluntary withdrawal from the Health Insurance Program, 
whichever occurs first. 
Bargaining unit members hired after December 3 1, 1977 shall not be 
eligible for health insurance benefits payable by the District at the time of 
their retirement, but shall be allowed to continue in the plan by making 
full premium payments through the District. 
10:02 No matter regarding the provisions of the Health Insurance Program or the share 
of the premium cost borne by the Board will be subject to the Grievance 
Procedure established in this Agreement. 
10:03 The parties agree that the district is involved in an ongoing search for cost 
effective ways to provide health insurance benefits to unit members. The parties 
agree that the way in which the District provides such benefits will. continue to be 
open for negotiation during this contract term. Until the manner of the provision 
of such benefits is agreed to by the parties, the present health insurance coverage 
remains in effect. 
ARTICLE 11 
DUES DEDUCTION 
11:Ol In the event that the Unit requests dues deduction for its members during the term 
of this Agreement, the Board agrees to institute a dues deduction plan for those 
who voluntarily request that such dues be deducted fiom their pay. 
1 1 :02 Agency Fee 
The Utica City School District shall deduct fiom the wage or salary of employees 
in the bargaining unit as set forth in Article 1 of the Collective Bargaining 
Agreement, between the Utica City School District and the Utica School 
Secretariesl/Registered Nurses' Unit of Teamsters Local 182, who are not 
members of the Utica School Secretaries'Registered Nurses' Unit of Teamsters 
Local 182, the amount equivalent to the dues levied by the Utica School 
Secretariesl/Registered Nurses' Unit of Teamsters Local 182, and shall transmit 
the sum so deducted to the Utica School Secretaries'Registered Nurses' Unit of 
Teamsters Local 182 in accordance with Chapter 677 and 678 of the Laws of 
1977 of the State of New York. The Utica School Secretaries'Registered Nurses' 
Unit of Teamsters 182 a f h n s  that it has adopted such procedure for refund of 
agency shop fee deduction as required in Section 3 of Chapters 677 and 678 of the 
Laws of 1977 of the State of New York. This provision for agency shop fee 
deduction shall continue in effect (but only for the life of this agreement) so long 
as the Utica School Secretaries'Registered Nurses' Unit of Teamsters Local 182 
maintains such procedure. 
The agency shop fee deduction shall be made following the same procedures as 
applicable for dues check-off, except as otherwise mandated by law or this Article 
of the Agreement. The agency shop fee for the period of July 1,2000 to June 30, 
2006 shall be deducted according to the schedule for membership dues deduction. 
ARTICLE 12 
WORKING CONDITIONS 
12:Ol Hours of Work 
The hours of work for unit employees subject to the terms of this Agreement are 
as follows: 
a. Central Office Personnel: The working day shall commence at 8:00 A.M. 
and will end at 4:15 P.M. There shall be an unpaid lunch period of one (1) 
hour. All hours worked over eight (8) hours per day shall be paid at time 
and one-half. Central Office Personnel shall be construed to mean all 
personnel not employed in an elementary school or secondary school. 
b. Elementary School Personnel: The working day shall commence at 8:15 
A.M. and will end at 3:45 P.M. There shall be an unpaid lunch period of 
one (1) hour. All hours worked over eight (8) hours per day shall be paid 
at time and one-half. 
c. 1. Middle School Personnel: The working day shall 
comence at 8:15 A.M. and end at 4:00 P.M. except as noted 
immediately below. There shall be an unpaid lunch period of one 
(1) hour. One clerical unit employee in each of the middle schools 
will be required to report for work at 7:45 A.M. to check in 
substitute teachers; that employee's working day will end at 3:30 
P.M. All hours worked over eight (8) hours per day shall be paid at 
time and one-half. 
2. High School Personnel: The working day shall commence at 7:30 
A.M. and will end at 3:15 P.M. except as noted immediately 
below. There shall be an unpaid lunch period of one (1) hour. One 
clerical unit employee will be required to report for work at 7:15 
A.M. to check in substitute teachers; that employee's working day 
will end at 3:00 P.M. All hours worked over eight (8) hours per 
day shall be paid at time and one-half. 
ARTICLE 12 
(Continued) 
During the months of July and August and on any other holiday or 
recess day when both the student body and the teaching staff are 
not required to be in school, unit employees assigned to the high 
school shall follow the work day schedule for middle school 
personnel as given in c. 1. above. (On those days on which the 
student body is not required to be in school, but the teaching staff 
is present, the hours shall be 7:30 A.M. to 3:15 P.M. as set forth in 
12:O 1 c. 2. immediately above). 
d. 10-Month Registered Nurse(s)/MicroComputer Training Specialists 
1C.O.T.A.: The working day shall commence and end the same time as 
the school faculty. Two (2) 15-minute periods shall be allowed during the 
workday; one (1) period in the A.M. and one (1) period in the P.M. to be 
mutually agreed between the registered nurse, microcomputer training 
specialists, and building principal. Lunch will be of the same duration as 
the faculty; time to be determined by mutual agreement between the 
registered nurse, microcomputer training specialists, and building 
principal. Any work time beyond the scheduled work day will be recorded 
on a time card and will be compensated with extra pay according to that 
individual's hourly rate. This is inclusive of lunch time. All hours worked 
over eight (8) hours per day shall be paid at time and one-half 
10-Month registered nurses shall follow the same school calendar as the 
teaching staff of the district. 
e. 12-Month Registered Nurse(s): The working day shall commence and end 
the same time as the school faculty. Two (2) 15-minute periods shall be 
allowed during the workday; one (I) period in the A.M. and one (I) period 
in the P.M. to be mutually agreed between the registered nurse and 
building principal. Lunch will be of the same duration as the faculty; time 
to be determined by mutual agreement between the registered nurse and 
building principal. Any work time beyond the scheduled work day will be 
recorded on a time card and will be compensated with extra pay according 
to that individual's hourly rate. This is inclusive of lunch time. All hours 
worked over eight (8) hours per day shall be paid at time and one-half 
f. Protection: As provided by Section 3023 of the Education Law, the 
District will save harmless and protect all employees fiom financial loss 
arising out of the claim, demands suit or judgment by alleged negligence 
or other act resulting in accidental bodily injury to any person, or 
accidental damage to any property of any person within or without the 
school building provided such employee at the time of the accident or 
injury was acting in the discharge of herhis duties of the scope of herhis 
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ARTICLE 12 
(Continued) 
employment. However, the District will not be responsible for such 
protection unless the employee within ten (10) days of the time shehe is 
served with any notice of action, delivers the original or a copy of the 
summons, process, complaint, notice, demand or pleading to the District. 
g. As provided by Section 3028 of the Education Law, the District shall 
provide an attorney or attorneys and pay such attorney's fees and expenses 
necessarily incurred in the defense of an employee in any action as 
described in paragraph f, immediately above, and subject to the same 
conditions and limitations. 
ARTICLE 12 
(Continued) 
12:02 Paid Holidays 
Twelve (12) month employees are eligible for fourteen (14) paid holidays. A 
schedule of holidays will be issued on or before August 1 of each year. The 
schedule may be amended as necessary to conform to the school calendar when 
adopted: 
The holidays are identified as follows: 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Recess - 2 days 
Christmas - 2 days 
New Year's - 2 days 
Martin Luther King Jr. Day 
Presidents' Day 
Good Friday 
Memorial Day 
a. In the event that other holidays are declared by the Board of Education, 
Central Office unit employees may also be eligible for additional paid 
holidays. In the event that one of these holidays falls during the unit 
employee's vacation, the unit employee will receive an extra day of 
vacation. 
b. All ten-month unit employees shall follow the same school calendar 
schedule as the teaching staff for the purpose of holidays. 
12:03 a. All ten-month unit employees (excluding RNs) shall work one (1) day 
prior to the first day of attendance required of teachers in September (day 
to be agreed upon by the Principal or Supervisor and unit employee) and 
shall work four (4) full days after the last student attendance in June. 
ARTICLE 12 
(Continued) 
12:03 b. For microcomputer training specialists, these five (5) days will be 
scheduled between the last staff day in June and the first staff day in 
September as determined by the Principal in consultation with mircotech. 
12:04 The adoption of the school calendar will have a direct bearing on all paid holidays 
for unit employees. It is further agreed that the above paid holidays are binding 
only in the event that they coincide with the legal holidays that are established by 
the Board of Education in the final determination of the school year covered by 
the terms of this Agreement. 
l2:O5 Conference Day 
A maximum of two (2) bargaining unit stewards will be granted permission 
without loss of pay to attend an appropriate workshop, seminar or conference, not 
to exceed two (2) days each fiscal year per steward, together with a total expense 
allowance of $300 per person. 
12:06 Conditions of Employment 
a. Unit employees are not to utilize school district telephones nor utilize 
work time for the purpose of making or receiving personal phone calls. 
The only exception to this will be in the case of extreme necessity. 
b. Unit employees will limit their A.M. a@ P.M. break-time to 15 minutes 
maximum. 
c. Failure to adhere to above is subject to disciplinary action. 
d. The district shall provide ten days of time to bargaining unit for the 
conduct of unit activities. This time shall be apart fiom time devoted to 
attendance at mediation, arbitration and bargaining sessions. When 
exercising the use of this time the unit .will notify the Superintendent of 
Schools in advance, or as soon as practicable in emergency situation. 
e. Inservice Training: 
Maximum of five (5) hours per year per unit employee. 
12:07 In the event of an emergency closing of the district for snow, or other conditions 
beyond the school district's control, members of this unit shall be entitled to such 
time as paid time off. Should the district recall members of this unit on such days, 
those employees shall be remunerated for such time at their regular daily rate. 
ARTICLE 12 
(Continued) 
12:08 Half Day of Work 
A half day of work shall be defined as fifty (50) percent of that employee's regular 
scheduled hours of employment, rounded to the nearest ten minutes, with no 
lunch break. 
12:09 Bulletin Boards 
Bulletin Boards at every worksite for the sole purpose of posting bargaining unit 
notices, memos, etc. In case of Administration Ofices, a bulletin board on every 
floor. 
ARTICLE 13 
VACATIONS 
13:Ol All full-time twelve (12) month unit employees shall be entitled to the following 
paid vacation as per the following schedule: 
1. Current employees (hired before June 30,1992): 
1-a. 10 days (1 to 5 years) to be taken with immediate supervisor's approval 
beginning with anniversary date of employment (1st year) and for each 
year and up to the end of the fifth (5th) year inclusive. 
1-b. 15 days (6 to 10 years) to be taken with immediate supervisor's approval 
within anniversary date of employment beginning with sixth (6th) year 
and allowed each year up to the end of the tenth (10th) year. 
1-c. 20 days (1 1 to 15 years) to be taken with immediate supervisor's approval 
within anniversary date of employment beginning with eleventh (11th) 
year and allowed each year up to the end of the fifteenth (1 5th) year. 
2. New employees (hued after July 1,1992): 
2-a. 5 days (1 to 3 years) to be taken with immediate supervisor's approval 
beginning with anniversary date of employment (1st year) and for each 
year to the end of the third (3rd) year inclusive. 
2-b. 10 days (4 to 5 years) to be taken with immediate supervisor's approval 
ARTICLE 13 
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15 days (6 to 10 years) to be taken with immediate supervisor's approval 
within anniversary date of employment beginning with sixth (6th) year 
and allowed each year up to the end of the tenth (10th) year. 
20 days (1 1 to 15 years) to be taken with immediate supervisor's approval 
within anniversary date of employment beginning with eleventh (1 lth) 
year and allowed each year up to the end of the fifteenth (1 5th) year. 
13:02 Twelve (12) month Central Office unit employees shall be entitled, in addition to 
the above, to take the following days with immediate supenisor's approval within 
anniversary date of employment: 
. beginning with 16th year - 22 days 
. beginning with 17th year - 23 days 
. beginning with 18th year - 24 days 
. beginning with 19th year - 25 days 
. beginning with 20th year - 26 days 
ARTICLE 14 
RETIREMENT 
14:Ol a. All full-time unit employees must join the New York State Employees' 
Retirement System. 
b. All part-time unit employees may elect to join the New York State 
Employees' Retirement System. 
c. At the time of this Agreement, there are four (4) tiers in the New York 
State Employees' Retirement System according to the dates of 
employment: 
Tier I 1921 - 6/30/73 
Tier I1 7/1/73 - 6/26/76 
Tier III 6/27/76 - 8/3 1/83* 
Tier IV 9/1/83 - Present* 
*Unit employees are required to contribute 3% of their gross annual salary. 
14:02 Retirement Incentive Plan: 
50% of final annual salary payable in three (3) installments: 1/3rd on day of 
retirement, V3rd six months later, and final 1/3rd at end of the year. 
Retirement Incentive Program details on pages 34 - 35. 
RETIREMENT INCENTIVE PROGRAM 
The Retirement Incentive Program of the Utica City School District shall be in effect for 
the Utica City School District Secretaries'Registered Nurses' Unit of Teamsters, Local 
182 in the Utica City School District under the following terms and conditions: 
Participants must be full-time employees of the Utica City School District duly 
covered by the Collective Bargaining Agreement by and between the Utica City 
School District Secretaries'Registered Nurses' Unit of Teamsters Local 182. 
Participants must be eligible to retire in accordance with all of the rules and 
regulations of the New York State Retirement System or the New York State 
Employees Retirement System as of the effective date of retirement. 
Participants must send to the school district, by certified mail, return receipt 
requested, a letter of retirement which shall be irrevocable. Such letter shall be 
completed on the form attached and addressed to: 
Mr. James Salamy, Director of Personnel 
Utica City School District 
1 1 15 Mohawk Street 
Utica,NY 13501-3709 
Participants with an effective date of retirement, must submit a retirement letter as 
provided for in subparagraph "3" above, no later than thirty (30) calendar days 
from time of anticipated retirement date. 
Participants in this plan will receive, as an incentive for retirement, one-half (112) 
year's final annual salary for the school year, to be paid as follows: one-third (113) 
at the time of retirement; one-third (113) six (6) months later; and final one-third 
(113) at end of year. One-half (112) of the final annual salary will be received, less 
appropriate deductions, and will specifically exclude any and all additional 
compensations received above their final annual salary schedule pay. 
Participants shall be allowed, at their option, to continue dependent health 
insurance coverage, if eligible, as  provided by the Utica City School District. In 
the event a participant opts, by written authorization, to continue said coverage, 
the District shall deduct from the payments made pursuant to this plan, any and all 
health insurance premiums attributable to the continued health insurance coverage 
from each of the three (3) payments made to the participant. 
UTICA SCHOOL SECRETARIES'IREGISTERED NURSES' UNIT OF TEAMSTERS, 
LOCAL 182 
UTICA CITY SCHOOL DISTRICT 
RETIREMENT INCENTIVE PROGRAM 
Board of Education 
Utica City School District 
1 1 15 Mohawk Street 
Utica, New York 13501 -3709 
TO THE BOARD OF EDUCATION: 
1, , do hereby formally notify you that I will 
retire fiom all employment with the Utica City School District effective 
I understand and agree that this letter is irrevocable and may not be withdrawn by me at 
any time. 
(Signature) 
Address: 
c: Teamsters, Local 182 
ARTICLE 15 
SALARIES 
Annual Hours 
Assignment Hours Weeks Per Week 
12 Month Administration 1885 52 
12 Month High School 1755 52 
10 Month Administration 1595 44 
10 Month High School 1485 44 
10 Month Elementary 1447 44 
10 Month Registered Nurses 1447 44 
12 Month Registered Nurses 1 7 1 0 52 
Unit members with split assignments in two buildings will receive an additional $1 .OO per 
work day. Claimants must submit monthly vouchers. 
New employees employed six (6) months prior to the end of the fiscal year will be 
eligible for a step increment at the beginning of the fiscal year. 
Effective 7/1/2002 Micro Computer Training Specialist will receive a one time base 
adjustment of $800.00 (additional duties to include website normal maintenance to be 
included in part of their job description). 
Effective and retroactive (for those individuals on payroll date of ratification and those 
who have retired during 07/01/00 through 06/30/01) to 7/1/2000 increase each step of the 
wage schedule by 2%. Grant increments where due. All employees who are off schedule 
or at the top of the applicable schedule shall receive a 2% increase in their 1999/2000 
rate. 
Effective and retroactive (for those individuals on payroll date of ratification and those 
who have retired during 07/01/01 through date of ratification) to 7/1/2001 increase each 
step of the wage schedule by 2.5%. Grant increment where due. All employees who are 
off schedule or at the top of the applicable schedule shall receive a 2.5% in their 
2000/2001 rate. 
Effective 7/1/2002 increase each step of the wage schedule by 2.5%. Grant increments 
where due. All employees who are off schedule or at the top of the applicable schedule 
shall receive a 2.5% increase in their 2001/2002 rate. 
Effective 7/1/2003 increase each step of the wage schedule by 2.5%. Grant increment 
where due. All employees who are off schedule or at the top of the applicable schedule 
shall receive 2.5% increase in their 2002/2003 rate. 
ARTICLE 15 
(Continued) 
Effective 7/1/2004 increase each step of the wage schedule by 2.5%. Grant increment 
where due. All employees who are off schedule or at the top of the applicable schedule 
shall receive a 2.5% increase in their 2003/2004 rate. In addition each step of longevity 
shall be increased by $50.00. 
Effective 7/1/2005, increase each step of the wage schedule by 2.5%. Grant increments 
where due. All employees who are off schedule or at the top of the applicable schedule 
shall receive 2.5% increase in their 2004/2005 rate. In addition each step of longevity 
shall be increased by $50.00. 
SALARY SCHEDULE -CLERICAL 
Clarsification 
TYPIST - Elementary 
TYPIST - High School 
TYPIST - Adminislration 
TYPIST - High School 
TYPIST - Administration 
SR. TYPIST - Admlnistration 
ACCT CLERK TYPIST - Admin 
ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK lYPIST- H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - Admin. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - H.S. 
DATA ENTRY OPERATOR - H.S. 
CLERK -Administration 
CLERK - High School 
CLERK - H i h  School 
STENOGRAPHER - Elementary 
STENOGRAPHER - High School 
STENOGRAPHER - High School 
STENOGRAPHER - Admin. 
STENOGRAPHER - Admln. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - Admin.. 
SR. STENOGRAPHER - Admin.. 
BOOKKEEPER - Admin. 
SR. BOOKKEEPER - Admin. 
COMPUTER OPERATOR 
REGISTERED NURSE 
SALARY SCHEDULE -CLERICAL 
ClurlflcaUon 
REGISTERED NURSE 
RECEPTIONIST - Admin. 
PAYROLL CLERK - Admin. 
MICROCOMPUTER TRAINING SPECIALISTS 
ROUTER 
CERT. OCCUPATIONAL THERAPY ASST. I 
CERT. OCCUPATIONAL THERAPY ASST. I1 
PART TIME CLERKS 
Base 
1731 8 
17806 
1921 9 
21193 
22763 
22912 
22959 
21376 
17990 
21303 
23108 
23573 
19955 
21936 
18561 
22413 
20858 
17650 
17939 
18445 
21842 
19906 
23574 
18660 
22100 
2014'3 
24618 
24619 
25650 
24958 
21558 
Bare 
25771 
22763 
23108 
22737 
23190 
14780 
16190 
Base 
Hourly 
Rate 
8.67 
Step I 
18327 
I8843 
20338 
22425 
24088 
24244 
24292 
22619 
19036 
22541 
24448 
24936 
21110 
23205 
19634 
23722 
22076 
18680 
18977 
19513 
231 07 
21058 
24937 
19737 
23376 
21303 
26031 
26031 
27322 
26384 
22767 
Step I 
2721 7 
24088 
24448 
23875 
23759 
15518 
19100 
Step I 
Hourly 
Rate 
8.94 
Step 2 
1947 1 
20019 
21607 
23822 
25588 
25753 
25801 
24024 
20222 
23943 
25966 
26475 
2241 3 
24638 
20848 
25204 
23456 
19848 
20152 
2071 8 
24536 
22360 
26476 
20955 
24818 
22615 
27624 
27624 
28974 
27994 
24123 
Step 2 
28831 
25586 
25966 
25308 
24327 
16450 
20245 
Step 2 
Hourly 
Rate 
9.12 
Step 3 
20724 
21 306 
22993 
25351 
27232 
27403 
27454 
25562 
21518 
25478 
27626 
28160 
23840 
26207 
221 74 
26829 
24965 
21 128 
21435 
22039 
26101 
23784 
28161 
22287 
26396 
24051 
29362 
29362 
30779 
29753 
25596 
Step 3 
30588 
27232 
27626 
26826 
24895 
17436 
21460 
Step 3 
Hourly 
Rate 
9.39 
Step 4 
21 174 
21 768 
23490 
25897 
2781 7 
27988 
28041 
261 22 
21980 
26024 
2821 1 
28748 
24338 
26754 
22636 
27415 
25510 
21 589 
21 887 
22503 
26646 
24280 
28 750 
22749 
26941 
24548 
29950 
29950 
31364 
30338 
26047 
Step 4 
31117 
27817 
2821 1 
27362 
25483 
17785 
21 890 
Step 4 
Hourly 
Rate 
9.68 
Step 5 
21606 
22209 
23963 
26419 
28378 
28550 
28602 
26630 
22422 
26546 
28773 
29307 
248 12 
27273 
23079 
27976 
20028 
22031 
2231 7 
22944 
27167 
24754 
29308 
23191 
27462 
25023 
30509 
30509 
31923 
30898 
26475 
Step 5 
31624 
28378 
28773 
27909 
26032 
18142 
22328 
Step 8 
22055 
22672 
24461 
26967 
28964 
291 34 
291 88 
271 78 
22884 
27094 
29359 
29894 
25308 
27821 
23541 
26562 
26574 
22494 
22766 
23407 
27712 
25250 
29895 
23654 
28010 
25520 
31 096 
31086 
32513 
31485 
26927 
Step 6 
32157 
28964 
29359 
28467 
26601 
18503 
22774 
Step 7 
22608 
23240 
25071 
27636 
29684 
29854 
29907 
27847 
23450 
27762 
30078 
30613 
2591 7 
28487 
24109 
29281 
27253 
23060 
23319 
23973 
28385 
25862 
30616 
24220 
28681 
26128 
31 81 8 
31818 
33231 
32205 
27478 
Step 7 
32808 
29684 
30076 
29036 
27169 
I8874 
23229 
Step 8 
23139 
23788 
25657 
28281 
30379 
30549 
30602 
28493 
23999 
28408 
30772 
31308 
28503 
29135 
24655 
29976 
27901 
23608 
23851 
24521 
29029 
26448 
31310 
24768 
29326 
26716 
3251 1 
3251 1 
33925 
32899 
28010 
Step 8 
33435 
30379 
30772 
29619 
27738 
19253 
23695 
Step 9 
23692 
24355 
26267 
28952 
31097 
31 266 
31323 
291 62 
24567 
29079 
31493 
32029 
271 I 4  
29807 
25223 
30696 
28571 
241 76 
24402 
25089 
29702 
27058 
32030 
25337 
29995 
27325 
23230 
23230 
34645 
3361 8 
28563 
Step 9 
34086 
31087 
3 1493 
30210 
28306 
19637 
24169 
Step 10 
24124 
24798 
26736 
29477 
31660 
31 830 
31885 
29687 
25010 
29603 
32056 
32592 
27582 
30333 
25666 
31 258 
29096 
24620 
24836 
25533 
30227 
27528 
32593 
25781 
30520 
27793 
33793 
33793 
35207 
34181 
28996 
step 10 
34600 
31680 
32056 
30643 
28871 
20070 
24602 
SAURY SCHEDULE - CLERICAL 
Classlfleatlon 
TYPIST - Elementary 
TYPIST - High School 
TYPIST - Administration 
TYPIST - High School 
TYPIST -Administration 
SR. TYPIST - Administration 
ACCT CLERK TYPIST - Admin 
ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - Admin. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - H.S. 
DATA ENTRY OPERATOR - H.S. 
CLERK - Administration 
CLERK - High School 
CLERK - High School 
STENOGRAPHER - Elementary 
STENOGRAPHER - High School 
STENOGRAPHER - High School 
STENOGRAPHER - Admin. 
STENOGRAPHER - Admln. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - Admin.. 
SR STENOGRAPHER - Admin.. 
BOOKKEEPER - Admln. 
SR. BOOKKEEPER - Admin. 
COMPUTER OPERATOR 
REGISTERED NURSE 
SALARY SCHEDULE CLERICAL 
Classmution 
REGISTERED NURSE 
RECEPTIONIST - Admin. 
PAYROLL CLERK - Admin. 
MICROCOMPUTER TRAINING SPECIALISTS 
ROUTER 
CERT. OCCUPATIONAL THERAPY ASST. I 
CERT. OCCUPATIONAL THERAPY ASST. II 
PART TIME CLERKS 
Base 
17751 
18251 
18899 
21 723 
23332 
23485 
23533 
21910 
1 8440 
21836 
23686 
24182 
20454 
22484 
19025 
22973 
21379 
1809 1 
18387 
18906 
22388 
20404 
24163 
191 27 
22853 
20844 
25234 
25234 
26496 
25580 
22097 
Bare 
26415 
23332 
23888 
23305 
23770 
15150 
18045 
Base 
Hourty 
Rate 
8.89 
Step I 
18785 
1931 4 
20848 
22086 
24690 
24850 
24800 
231 84 
19512 
23105 
25050 
25559 
21638 
23765 
201 25 
2431 5 
22628 
19147 
19451 
20001 
23685 
21 584 
25560 
20230 
23880 
21 836 
26682 
26682 
28005 
27044 
23336 
Step 1 
27897 
24690 
25059 
24472 
24353 
15908 
18578 
step I 
Hourly 
Rate 
9.16 
Step 2 
10958 
20510 
22147 
24418 
26228 
26397 
26446 
24625 
20728 
24542 
26615 
27137 
22973 
25254 
21360 
25834 
24042 
20344 
20856 
21 236 
25140 
22910 
27138 
21479 
25438 
231 60 
2831 5 
2831 5 
29608 
28694 
24728 
Step 2 
29552 
28228 
2661 5 
25941 
24035 
16881 
20751 
step 2 
Hourty 
Rate 
0.35 
Step 3 
21 242 
21 839 
23568 
25985 
27013 
28088 
28140 
26201 
22056 
26115 
2831 7 
28884 
24438 
26862 
22728 
27500 
25580 
21858 
21971 
22590 
26754 
24379 
28865 
22844 
27050 
24652 
30086 
30098 
31548 
30497 
26236 
Step 3 
31353' 
2791 3 
2831 7 
27407 
25517 
17872 
21987 
Step 3 
Hourly 
Rate 
0.62 
Step 4 
21 703 
22312 
24077 
26544 
2854 2 
28688 
28742 
26775 
22530 
26675 
28016 
29487 
24948 
27423 
23202 
28100 
26148 
22129 
22434 
23066 
27312 
24887 
29469 
23318 
27615 
251 82 
30600 
30600 
32148 
31006 
26898 
Step 4 
31805 
28512 
28916 
28046 
26100 
18230 
22437 
Step 4 
Hourly 
Rate 
0.02 
Step 5 
22148 
22704 
24562 
27070 
28087 
29264 
29317 
27208 
22983 
27210 
29492 
30040 
25432 
27055 
23656 
28675 
26670 
22582 
22815 
23518 
27846 
25373 
30041 
23771 
28140 
25849 
31272 
31272 
32721 
31670 
27137 
Step 5 
3241 5 
28087 
28482 
28607 
28083 
1 8588 
22886 
Step 0 
22606 
23230 
25073 
27041 
29688 
29862 
29018 
27857 
23456 
27771 
30003 
30641 
25941 
28517 
24130 
29276 
27238 
23056 
23337 
23002 
28405 
25881 
30642 
24245 
28710 
261 58 
31873 
31 873 
33326 
32272 
27800 
Step 0 
3298 1 
29808 
30083 
291 70 
27268 
1 8886 
23343 
Step 7 
23173 
23821 
25608 
28327 
30426 
30600 
30655 
28543 
24036 
28456 
30830 
31378 
26585 
29100 
24712 
3001 3 
27034 
23637 
23902 
24572 
29005 
26509 
31381 
24826 
29398 
26781 
32613 
32613 
34082 
33010 
28165 
Step 7 
33628 
30426 
30830 
29762 
27848 
19348 
23810 
Step 8 
23717 
24383 
26298 
28088 
31 138 
31313 
31367 
20205 
24590 
29118 
31541 
32091 
27186 
29863 
25271 
30725 
28588 
24108 
24447 
25134 
20755 
27100 
32093 
25387 
30050 
27384 
33324 
33324 
34773 
33721 
28710 
Sbp 8 
34271 
31138 
31541 
30350 
28431 
19734 
24287 
Step 0 
24284 
24964 
26024 
29676 
31874 
32048 
32106 
29801 
251 81 
29806 
32280 
32830 
27792 
30552 
25854 
31483 
29285 
24780 
2501 2 
25716 
30445 
27734 
32831 
25870 
30745 
28008 
34081 
34061 
35511 
34458 
29277 
step 0 
34938 
31874 
32280 
30985 
29014 
201 28 
24773 
Step 10 
24727 
25418 
27404 
30214 
32452 
32626 
32682 
30429 
25635 
30343 
32857 
33407 
28272 
31001 
26308 
32039 
29823 
25236 
25457 
26171 
30983 
28214 
33408 
28428 
31 283 
28488 
34638 
34638 
36087 
35036 
29721 
Step 10 
35485 
32452 
32857 
31409 
29593 
20572 
2521 7 
SALARY SCHEDULE - CLERICAL - 2002-2003 
ClasslflcaUon Mos. 
TYPIST - Elementary 
TYPIST - High School 
TYPIST -Administration 
TYPIST - High School 
TYPIST - Administration 
SR. TYPIST -Administration 
ACCT CLERK TYPIST - Admin 
ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - Admin. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - H.S. 
DATA ENTRY OPERATOR - H.S. 
CLERK -Administration 
CLERK - High School 
CLERK - High School 
STENOGRAPHER - Elementary 
STENOGRAPHER - High School 
STENOGRAPHER - High School 
STENOGRAPHER - Admin. 
STENOGRAPHER - Admin. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - Admin.. 
SR. STENOGRAPHER - Admin.. 
BOOKKEEPER - Admln. 
SR. BOOKKEEPER - Admin. 
COMPUTER OPERATOR 
REGISTERED NURSE 
SALARY SCHEDULE - CLERICAL - 20024003 
CIastlRcaUon 
REGISTERED NURSE 
RECEPTIONIST - Admin. 
PAYROLL CLERK - Admin. 
MICROCOMPUTER TRAINING SPECIALISTS 
ROLlTER 
CERT. OCCUPATIONAL THERAPY ASST. I 
CERT. OCCUPATIONAL THERAPY ASST. II 
10 
10 
10 
12 
12 
12 
12 
12 
10 
12 
12 
12 
10 
12 
10 
12 
12 
10 
10 
10 
12 
10 
12 
10 
12 
10 
12 
12 
12 
12 
10 
Mot. 
12 
12 
12 
10 
12 
10 
10 
Base 
18195 
18707 
20191 
22266 
23915 
24072 
24121 
22458 
18901 
22382 
24278 
24766 
20965 
23046 
19501 
23547 
21913 
18543 
18847 
19379 
22948 
20914 
24767 
19605 
2321 9 
21 160 
25865 
25665 
27158 
26220 
22649 
Base 
27075 
23915 
24278 
24708 
24364 
15529 
19111 
Step I 
192% 
19797 
21367 
23561 
25307 
25471 
25521 
23764 
20000 
23683 
25685 
26198 
22179 
24380 
20628 
24923 
23194 
I9626 
I9937 
20501 
24277 
221 24 
26199 
20736 
24559 
22382 
27349 
27349 
28705 
27720 
23919 
Step 1 
28594 
25307 
25685 
25804 
24962 
16304 
20067 
Step 2 
20457 
21032 
22701 
25028 
26884 
27057 
27107 
25241 
21 246 
25156 
27280 
27815 
23547 
25885 
21903 
26480 
24643 
20853 
21 172 
21 767 
25778 
23492 
27816 
22016 
26074 
23760 
29023 
29023 
30440 
2941 1 
25344 
Step 2 
30291 
26884 
27280 
27410 
25558 
17283 
21270 
Step 3 
21 773 
22385 
24157 
26635 
2861 1 
28790 
28844 
26856 
22607 
26768 
29025 
29586 
25047 
27534 
23296 
281 88 
26229 
22197 
22520 
23155 
27423 
24988 
29587 
23415 
27732 
25268 
30848 
30848 
32337 
31 259 
26892 
Step 3 
321 37 
2861 1 
29025 
28004 
261 55 
18319 
22547 
Step 4 
22246 
22870 
24679 
27208 
29225 
29405 
2948 1 
27444 
23093 
27342 
29639 
30204 
25570 
28109 
23782 
28803 
26802 
22682 
22995 
23643 
27995 
25509 
30206 
23901 
28305 
25791 
31466 
31466 
32952 
31 873 
27365 
Step 4 
32692 
29225 
29639 
29567 
26753 
18886 
22098 
Step 5 
22700 
23333 
251 76 
27756 
298 14 
29996 
30050 
27978 
23558 
27890 
30229 
30791 
26068 
28654 
24247 
29392 
27346 
23147 
23447 
24106 
28542 
26007 
30792 
24365 
28853 
28290 
32054 
32054 
33539 
32462 
278 15 
Step 5 
33225 
2981 4 
30229 
30142 
27350 
19061 
23458 
Step 6 
23171 
23820 
25700 
28332 
30430 
30609 
30666 
28553 
24042 
28465 
30845 
31407 
26590 
29230 
24733 
30008 
27919 
23632 
23920 
24592 
281 15 
26528 
31408 
24851 
29428 
26812 
32670 
32670 
34159 
33079 
28290 
Step 6 
33785 
30430 
30845 
30728 
27948 
19440 
23927 
Step 7 
23752 
24417 
26340 
29035 
31187 
31365 
31421 
29257 
24637 
291 67 
31601 
32162 
27229 
29929 
25330 
30763 
28632 
24228 
24500 
251 86 
29822 
27172 
32166 
25447 
30133 
27451 
33428 
33428 
34914 
33835 
28869 
Step 7 
34469 
31187 
31601 
31326 
28544 
19830 
24405 
Step 8 
24310 
24993 
26955 
2971 3 
31916 
32096 
32151 
29935 
25214 
29846 
32330 
32893 
27845 
30610 
25903 
31493 
29314 
24803 
25058 
25762 
30499 
27787 
32895 
26022 
308 10 
28069 
34157 
34157 
35642 
34564 
29428 
Step 8 
35128 
31916 
32330 
31 938 
29142 
20227 
24894 
Step B 
24891 
25588 
27597 
30418 
32671 
32849 
32909 
30638 
2581 1 
30551 
33087 
33651 
28487 
31316 
26500 
32250 
30017 
25400 
25637 
26359 
31 206 
28427 
33652 
2661 9 
31514 
28708 
34913 
3491 3 
36399 
35319 
30009 
Step 0 
3581 1 
32671 
33087 
32559 
29739 
20631 
25392 
Step 10 
25345 
26053 
28089 
30969 
33263 
33442 
33499 
31190 
26276 
31102 
33678 
34242 
28979 
31 868 
26966 
32840 
30569 
25867 
26093 
26825 
31758 
28919 
34243 
27087 
32065 
29200 
35504 
35504 
36989 
35912 
30484 
Step I 0  
36352 
33263 
33878 
33014 
30333 
21086 
25847 
PART TIME CLERKS 
Base Step I Step 2 Step 3 Step4 
Hourly Hourly Hourly Hourly Hourly 
Rate Rate Rate Rate Rate 
9.11 9.39 9.58 9.86 10.17 
SALARY SCHEDULE - CLERICAL - 2003-2004 
Classlfiutlon 
TYPIST - Elementary 
TYPIST - Hlgh School 
TYPIST - Admlnlstratlon 
TYPIST - Hlgh -1 
TYPIST - Admlnlstratbn 
SR. TYPIST - Admlnlstratbn 
ACCT CLERK TYPIST - Admln 
ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - Admln. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - H.S. 
DATA ENTRY OPERATOR - H.S. 
CLERK - AdmlnlstraUon 
CLERK - Hlah S ~ h o d  
CLERK - High School 
STENOGRAPHER - Elementary 
STENOGRAPHER - Hlgh School 
STENOGRAPHER - Hlgh School 
STENOGRAPHER - Admln. 
STENOGRAPHER - Admln. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - Admln.. 
SR. STENOGRAPHER - Admln.. 
BOOKKEEPER - Admln. 
SR. BOOKKEEPER - Admln. 
COMPUTER OPERATOR 
REGISTERED NURSE 
SALARY SCHEDULE CLERlCAL - 20012004 
Claulf iutlon 
REGISTERED NURSE 
RECEPTIONIST - Admln. 
PAYROLL CLERK - Admln. 
MICROCOMPUTER TRAINING SPECIALISTS 
ROUTER 
CERT. OCCUPATIONAL THERAPY ASST. I 
CERT. OCCUPATIONAL THERAPY ASST. I1 
PART TIME CLERKS 
Base 
18650 
19175 
20696 
22823 
24513 
24674 
24724 
23019 
19374 
22942 
24885 
25385 
21489 
23622 
19989 
241 38 
22461 
18007 
19318 
19863 
23522 
21437 
25386 
20095 
23799 
21689 
26512 
2651 2 
27837 
26876 
2321 5 
Base 
27752 
2451 3 
24885 
25326 
24973 
15917 
19589 
Base 
Hourly 
Rate 
9.34 
Step I 
19736 
20292 
21901 
241 50 
25940 
26108 
26159 
24358 
20500 
24275 
26327 
26853 
22733 
24990 
21144 
25546 
23774 
20117 
20435 
21014 
24884 
22677 
26854 
21254 
25173 
22942 
28033 
28033 
29423 
28413 
2451 7 
Step I 
29309 
25940 
26327 
26552 
25586 
16712 
20569 
Step I 
Hourly 
Rate 
9.62 
Step 2 
20968 
21558 
23269 
25654 
27556 
27733 
27785 
25872 
21 777 
25785 
27862 
28510 
24136 
26532 
22451 
27142 
25259 
21374 
21701 
2231 I 
26422 
24079 
2851 1 
22566 
26726 
24354 
29749 
29749 
31201 
30146 
25978 
Step 2 
31048 
27556 
27962 
28095 
26197 
17715 
21 802 
Step 2 
Hourly 
Rate 
9.82 
Step 3 
22317 
22945 
24761 
27301 
29326 
29510 
29565 
27527 
231 72 
27437 
29751 
30328 
25673 
28222 
23678 
28893 
26885 
22752 
23083 
23734 
28109 
25613 
30327 
24000 
28425 
25900 
31610 
31619 
33145 
32040 
27564 
Step 3 
32940 
29326 
29751 
29729 
26809 
18777 
23111 
Step 3 
Hourly 
Rate 
10.11 
Step 4 
22802 
23442 
25296 
27888 
29956 
30140 
30198 
28130 
23670 
28026 
30380 
30959 
26209 
28812 
24377 
29523 
27472 
23249 
23570 
24234 
28695 
26147 
30961 
24499 
29013 
26436 
32253 
32253 
33776 
32670 
28049 
Step 4 
33509 
29956 
30380 
30306 
27422 
19153 
23573 
Step 4 
Hourly 
Rate 
10.42 
37D 
Step 5 
23268 
23916 
25805 
28450 
30559 
30746 
30801 
28677 
24147 
28587 
30985 
31561 
26720 
29370 
24853 
30127 
28030 
23726 
24033 
24709 
29256 
26657 
31582 
24974 
29574 
26847 
32855 
32855 
34377 
33274 
2851 0 
step 5 
34056 
30559 
30985 
30886 
28034 
19538 
24044 
Step e 
23750 
24416 
26343 
29040 
31 191 
31374 
31 433 
29267 
24043 
29177 
31616 
32192 
27255 
29961 
25351 
30758 
28617 
24223 
2451 8 
25207 
29843 
27191 
321 93 
25472 
30164 
27482 
33487 
33487 
35013 
33906 
28997 
Step 8 
34630 
31191 
31616 
31 496 
28847 
19926 
24525 
Step 7 
24346 
25027 
26999 
29761 
31867 
32149 
32207 
29988 
25253 
29896 
32391 
32966 
27910 
30677 
25983 
31 532 
29348 
24834 
25113 
25816 
30588 
27851 
32970 
26083 
30886 
28137 
34264 
34264 
35787 
34881 
29591 
Step 7 
35331 
31 867 
32391 
32109 
29258 
20326 
25015 
Step 8 
24918 
25618 
27629 
30456 
32714 
32898 
32955 
30683 
25844 
30592 
33138 
33715 
28541 
31 375 
26551 
32280 
30047 
25423 
25684 
26406 
31261 
28482 
33717 
26673 
31 580 
28771 
3501 1 
3501 1 
36533 
35428 
30164 
Step 8 
38006 
32714 
33138 
32738 
29871 
20733 
25516 
Step @ 
25513 
26228 
28287 
31 I78 
33488 
33870 
33732 
31404 
26458 
31315 
33914 
34492 
29199 
32099 
27183 
33056 
30767 
26035 
26278 
27018 
31986 
29138 
34493 
27284 
32302 
29426 
35786 
35788 
37309 
36202 
30759 
Step 9 
28706 
33488 
33914 
33373 
30482 
21147 
26027 
Step I 0  
25979 
26704 
28791 
31 743 
34095 
34278 
34338 
31970 
26933 
31880 
34520 
35098 
29703 
32665 
27640 
3368 1 
31333 
26514 
26745 
27496 
32552 
29842 
35099 
27764 
32867 
29930 
36392 
36392 
379 14 
38810 
31226 
step I 0  
37261 
34095 
34520 
33839 
31091 
21613 
28493 
SAIARY SCHEDULE - CLERICAL - 2004.2005 
ClassAutlon 
TYPIST - Elementary 
TYPIST - Hlgh School 
TYPIST - Adminlslratlon 
TYPIST - High School 
TYPIST - Admlnlstrallon 
SR. TYPIST - Admlnlslrallon 
ACCT CLERK TYPIST - Admin 
ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - H.S. 
SR. ACCT CLERK TYPIST - Admin. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - Adm. 
DATA ENTRY OPERATOR - H.S. 
DATA ENTRY OPERATOR - H.S. 
CLERK - AdmlnlslraUon 
CLERK - High School 
CLERK - Hlgh School 
STENOGRAPHER - Elementary 
STENOGRAPHER - Hlgh Schod 
STENOGRAPHER - Hlgh School 
STENOGRAPHER - Admin. 
STENOGRAPHER - Admin. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - H.S. 
SR. STENOGRAPHER - Admln.. 
SR. STENOGRAPHER - Admin.. 
BOOKKEEPER - Admln. 
SR. BOOWEEPER - Admln. 
COMPUTER OPERATOR 
REGISTERED NURSE 
SALARY SCHEDULE - CLERICAL. 20044005 
Clnstfk8Uon 
REGISTERED NURSE 
RECEPTIONIST - Admln. 
PAYROLL CLERK - Admln. 
MICROCOMPUTER TRAINING SPEClALlSTS 
ROUTER 
CERT. OCCUPATIONAL THERAPY ASST. I 
CERT. OCCUPATIONAL THERAPY ASST. II 
PART TIME CLERKS 
Mos. 
10 
10 
10 
12 
12 
12 
12 
12 
10 
12 
12 
12 
10 
12 
10 
12 
12 
10 
10 
10 
12 
10 
12 
10 
12 
10 
12 
12 
I 2 
12 
10 
Mor. 
12 
12 
12 
10 
12 
10 
10 
Base 
19116 
19654 
21213 
23394 
25126 
25291 
25342 
23594 
I9858 
23516 
25507 
26020 
22026 
24213 
20489 
24739 
23023 
19482 
19801 
20360 
241 10 
21973 
26021 
20597 
24394 
22231 
27175 
27175 
28533 
27548 
23795 
Base 
28446 
25126 
25507 
25959 
25597 
16315 
20079 
8ase 
Hourly 
Rate 
9.57 
Step 1 
20229 
20799 
22449 
24754 
26589 
26761 
26813 
24967 
21013 
24882 
26985 
27524 
2330 1 
25615 
21673 
28185 
24368 
20620 
20946 
21539 
25506 
23244 
27525 
21785 
25802 
235 16 
28734 
28734 
30159 
29123 
251 30 
Step I 
30042 
26589 
26985 
272 16 
28226 
17130 
21083 
Step 1 
Hourly 
Rate 
9.86 
Step 2 
21492 
22097 
23851 
26295 
28245 
28426 
28480 
26519 
22321 
26430 
28661 
29223 
24739 
27195 
230 12 
27821 
25890 
21908 
22244 
22869 
27083 
24681 
29224 
23 130 
27394 
24963 
30493 
30493 
31981 
30900 
26627 
Step 2 
31824 
28245 
28661 
28797 
26852 
18158 
22347 
Step 2 
Hourly 
Rate 
10.07 
Step 3 
22875 
23519 
25380 
27984 
30059 
30248 
30304 
28215 
23751 
28123 
30495 
31084 
26315 
28928 
24475 
29615 
27557 
23321 
23660 
24327 
28812 
26253 
31085 
24600 
29136 
26548 
32409 
32409 
33974 
32841 
28253 
Step 3 
33764 
30059 
30495 
30472 
27479 
19246 
23689 
Step 3 
Hourly 
Rate 
10.36 
Step 4 
23372 
24028 
25928 
28585 
30705 
30894 
30953 
28833 
24262 
28727 
31140 
31733 
26864 
29532 
24986 
3026 1 
28 159 
23830 
24159 
24840 
29412 
2680 1 
31735 
25111 
29738 
27097 
33059 
33059 
34620 
33487 
28750 
Step 4 
34347 
30705 
31140 
31004 
28108 
19632 
24162 
Step 4 
Hourly 
Rate 
10.68 
37E 
Step 5 
23850 
24514 
26450 
29161 
3 1323 
31515 
31571 
29394 
24751 
29302 
31760 
32350 
27388 
30104 
25474 
30880 
28731 
243 19 
24634 
25327 
29987 
27323 
32351 
25598 
30313 
27621 
33678 
33676 
35236 
34108 
29223 
Step 5 
34907 
31323 
31760 
31668 
28735 
20026 
24645 
Step 6 
24344 
25026 
27002 
29766 
31971 
32158 
32219 
29999 
25259 
29906 
32406 
32997 
27936 
30710 
25985 
31527 
29332 
24829 
25131 
25837 
30589 
27871 
32998 
26109 
30918 
28 I69 
34324 
34324 
35888 
34754 
29722 
Step 6 
35496 
31971 
32406 
32283 
29363 
20424 
25138 
Step 7 
24955 
25653 
27674 
30505 
32766 
32953 
33012 
30738 
25884 
30643 
33201 
33790 
28608 
3 1 444 
26612 
32320 
30082 
25455 
25741 
26461 
31332 
28547 
33794 
26735 
31658 
28840 
35121 
35121 
36682 
35548 
30331 
Step 7 
36214 
32766 
33201 
32912 
29989 
20834 
25640 
Step 8 
25541 
26258 
28320 
31217 
33532 
33720 
33779 
31450 
26490 
31357 
33966 
34558 
29255 
32159 
27215 
33087 
30798 
26059 
26326 
27066 
32043 
29194 
34560 
27340 
32370 
29490 
35886 
35886 
37446 
36314 
30918 
Step 8 
36900 
33532 
33966 
33554 
30618 
21251 
26154 
Step 9 
26151 
26884 
28994 
31957 
34325 
34512 
34575 
32189 
27117 
32098 
34762 
35354 
29929 
32901 
27842 
33882 
31536 
26686 
26935 
27693 
32786 
29866 
35355 
27966 
33110 
30162 
36681 
30681 
38242 
37107 
31528 
step 9 
37624 
34325 
34762 
34207 
31244 
21676 
26678 
Step 10 
26628 
27372 
2951 1 
32537 
34947 
351 35 
35194 
32769 
27600 
32677 
35383 
35975 
30446 
33482 
28331 
34503 
321 16 
271 77 
27414 
28 I83 
33366 
30383 
35976 
28458 
33689 
30678 
37302 
37302 
38862 
37730 
32007 
Step I 0  
38193 
34947 
35383 
34685 
31 868 
221 53 
27155 
SALARY SCHEDULE - CLERICAL - 2005-2006 
Clarrlfiutlon Mor. 
TYPIST - Elementary 10 
TYPIST - H l ~ h  school 10 
TYPIST - Admlnlstratbn 10 
TYPIST - Hlgh School 12 
TYPIST - Admlnlstratbn 12 
SR. TYPIST - Admhistratlon 12 
ACCT CLERK TYPIST - Admln 12 
ACCT CLERK TYPIST - H.S. 12 
SR. ACCT CLERK TYPIST - H.S. 10 
SR. ACCT CLERK TYPIST - H.S. 12 
SR. ACCT CLERK TYPIST - Admln. 12 
DATA ENTRY OPERATOR - Adm. 12 
DATA ENTRY OPERATOR - Adm. 10 
DATA ENTRY OPERATOR - HS. I 2  
DATA ENTRY OPERATOR - HS. 10 
CLERK - AdmlnlstraUon 12 
CLERK - Hlgh Schod 12 
CLERK - H l ~ h  School 10 
STENOGRAPHER - Elementary 10 
STENOGRAPHER - High School 10 
STENOGRAPHER - High School 12 
STENOGRAPHER - Admin. 10 
STENOGRAPHER - Admin. 12 
SR. STENOGRAPHER - H.S. 10 
SR. STENOGRAPHER - H.S. 12 
SR STENOGRAPHER - Admln.. 10 
SR. STENOGRAPHER - Admln.. 12 
BOOKKEEPER - Admln. 12 
SR. B O ~ E P E R  - ~dmin. 12 
COMPUTER OPERATOR 12 
REGISTERED NURSE 10 
SALARY SCHEDULE -CLERICAL 2005-2008 
Clarrlfiution Mor. 
REGISTERED NURSE 12 
RECEPTIONIST - Admin. 12 
PAYROLL CLERK - Admln. 12 
MICROCOMPUTER TRAINING SPECIALISTS 10 
ROWER 12 
CERT. OCCUPATIONAL THERAPY PSST. I 10 
CERT. OCCUPATIONAL THERAPY PSST. II 10 
PART TIME CLERKS 
Bare 
19,594 
20,145 
21,743 
23,979 
25,754 
25.923 
25,976 
24.1 85 
20,354 
24.104 
20.145 
26,671 
22,577 
24.818 
21,001 
25.357 
23,599 
19.969 
20.296 
20.869 
24.713 
22,522 
26,672 
21.112 
25,009 
22,787 
27,854 
27.854 
29,246 
28.237 
24.390 
Bare 
29,157 
25,754 
26.145 
26,608 
20,237 
16,723 
20.581 
Step 1 
20,735 
21,319 
23,010 
25,373 
27.254 
27.430 
27.483 
25,591 
21.538 
25,504 
27.660 
20.212 
23,884 
28,255 
22.21 5 
26,840 
24,977 
21.136 
21,470 
22,077 
26.144 
23.825 
28.213 
22,330 
26,447 
24.104 
29.452 
29,452 
30,913 
29,851 
25,758 
Step 1 
30.793 
27.254 
27.660 
27,896 
28,882 
17,558 
21.610 
Step 2 
22,029 
22.649 
24,447 
26.952 
26.951 
29.137 
29,192 
27.182 
22,879 
27.091 
29,378 
29,954 
25,357 
27.875 
23.587 
28.517 
26,537 
22.456 
22.800 
23,441 
27.760 
25,298 
29.955 
23.708 
28.079 
25.587 
31.255 
31,255 
32,781 
31.673 
27,293 
Step 2 
32,620 
28.951 
29,378 
29.51 7 
27,523 
18,612 
22,906 
Step 3 
23.447 
24.107 
26.015 
28,684 
30,810 
31,004 
31,062 
28,920 
24.345 
28.826 
31.257 
31,861 
26.973 
29,651 
25,087 
30,355 
28.246 
23.904 
24.252 
24,935 
29.532 
26,909 
31,862 
25,215 
29.884 
27,212 
33.219 
33.219 
34,823 
33,662 
28,959 
Step 3 
34.608 
30.810 
31,257 
31,234 
28,166 
19,727 
24.261 
Step 4 
23.958 
24.629 
26,576 
29.300 
31.473 
31,668 
31,727 
29.554 
24,869 
29,445 
31.919 
32.526 
27,536 
30,270 
25,611 
31,018 
28.863 
24,428 
24,763 
25.481 
30.147 
27,471 
32.528 
25,739 
30.481 
27,774 
33,865 
33.885 
35,486 
34.324 
29,469 
Stap 4 
35.208 
31,473 
31.919 
31.841 
28,811 
20.123 
24.766 
Bare Step I Step2 Step3 Step 4 
Hourly Hourfy Hourly Hourly Hourly 
Rate Rate Rat@ Rate Rate 
Step 5 
24,446 
25.127 
27.111 
29.890 
32,106 
32,303 
32.360 
30,129 
25,370 
30,035 
32,554 
33,159 
28.073 
30.857 
26.111 
31.652 
29,449 
24,927 
25,250 
25.960 
30.737 
28.006 
33.160 
26.238 
31,071 
28,312 
34,518 
34,518 
36,117 
34,859 
29.954 
Step 5 
35.780 
32,106 
32.554 
32,460 
29,453 
20.527 
25.261 
Step 8 
24,953 
25.852 
27,677 
30.510 
32.770 
32,862 
33,024 
30.749 
25,880 
30,654 
33,216 
33,822 
28,634 
31.478 
26,635 
32.315 
30,065 
25.450 
25,759 
26.483 
31.354 
26.568 
33.823 
26,762 
31,691 
28.873 
35.1 82 
35.1 82 
36,785 
35,623 
30,465 
Step 7 
25,579 
26.294 
28,366 
31,268 
33.585 
33.777 
33,837 
31.506 
26.531 
31.409 
34,031 
34,635 
29.323 
32,230 
27,277 
33,128 
30.834 
26.091 
26.385 
27,123 
32.1 15 
29.261 
34.639 
27,403 
32,449 
29,561 
35,999 
35.889 
37,599 
36.437 
3 i  ,089 
Stap 7 
37.119 
33,585 
34.031 
33,735 
30.739 
21.355 
26.281 
Step 8 
26,180 
26,914 
29.028 
31,997 
34.370 
34.563 
34,623 
32.238 
27,152 
32.141 
34,815 
35.422 
29,986 
32,963 
27.895 
33.914 
31.568 
28.710 
28,984 
27.743 
3 2 , M  
29,924 
35.424 
28,024 
33.179 
30,227 
36,783 
36,783 
38,382 
37.222 
31,691 
step 8 
37.829 
34.370 
34.815 
34,393 
31,383 
21,762 
26,808 
Step 9 
28.805 
27.556 
29,719 
32.756 
35.183 
35,375 
35.439 
32.994 
27,795 
32,900 
35,631 
38,238 
30,877 
33,724 
28.538 
34.729 
32,324 
27.353 
27,608 
28,385 
33,608 
30.61 3 
36.239 
28,665 
33.938 
30.916 
37,598 
37,598 
39,198 
38,035 
32,316 
step 9 
38,565 
35,183 
35.631 
35,062 
32,025 
22.218 
27,345 
Step 10 
27.294 
28,056 
30.249 
33,350 
35.821 
36.01 3 
38.074 
33.588 
28,296 
33.494 
38,266 
36.874 
31.207 
34,319 
29.039 
35,366 
32.919 
27.858 
28,099 
28,888 
34.200 
31,143 
36.875 
29.169 
34.531 
31.445 
38.235 
38,235 
39,834 
38.673 
32.807 
stap 10 
39,148 
35.821 
36.288 
35,552 
32,665 
22,707 
27,834 
ARTICLE 16 
LONGEVITY 
16:Ol 
A. Each member of the bargaining unit shall receive a 
longevity increase according to the following schedules: 
1. $300 at the beginning of the 1 lth year of service 
2. $300 at the beginning of the 16th year of service 
3. $300 at the beginning of the 21st year of service 
4. $300 at the beginning of the 26th year of service 
5.  $300 at the beginning of the 3 1 st year of service 
All service credited must be with the Utica City School District. 
B. Effective 07/01/04 each member of the bargaining unit shall receive a 
longevity increase according to the following schedules: 
1. $350 at the beginning of the 1 1 th year of service 
2. $350 at the beginning of the 16th year of service 
3. $350 at the beginning of the 2 1st year of service 
4. $350 at the beginning of the 26th year of service 
5. $350 at the beginning of the 3 1 st year of service 
ARTICLE 16 
(Continued) 
C. Effective 07/01/05 each member of the bargaining unit shall receive a 
longevity increase according to the following schedules: 
1. $400 at the beginning of the 1 lth year of service 
2. $400 at the beginning of the 16th year of service 
3. $400 at the beginning of the 21st year of service 
4. $400 at the beginning of the 26th year of service 
5.  $400 at the beginning of the 3 1 st year of service 
TEAMSTER LOCAL 182 
6 RUTGER PARK 
UTICA, N f W  YORK 13501 
ARTICLE 17 
NON-DISCRIMINATION 
The District hereby agrees not to refuse to hire or discharge any unit employee or 
otherwise discriminate against any individual with respect to herkis 
compensation terms andlor conditions of employment because of race, creed, 
color, sex, age, handicap or national origin. It is further understood and agreed 
that nothing will be done to limit, segregate or otherwise adversely affect herbs 
status as an employee because of herhis race, creed, color, sex, age, handicap or 
national origin. The Union also agrees that it will not discriminate because of 
race, creed, color, sex, age, handicap or national origin. 
1 EAMSTER LOCAL 182 
5 RUTGER PARK 
UTJW NEW YORK 13501 
pursuant to discussion with our respective attorneys, Fred Murad and Don 
Gerace on June 24, 1992 at the Radisson Center and their subsequent 
exchange of facsiCile letters on July 14, 1992, the following serves as 
agreement concerning present part-time! unit employees #base remuneration 
is based. on less than half of the annual salary: 
o The parties agree that the Union represents all full time and 
part-time employees performing bargaining unit work. In doing so, 
the Union recognizes and agrees that the School District has the 
prerogative to use the services of temporary secretarial agencies 
from time to time as needed. 
FOR THB DISTRICT 
Date 
FOR 'ME tJNION 
Date 17, /99.7 
/ 
TEAMSTER LOCAL 1 82 
6 RUTGER PARK 
CITICA, NEW YORK 13501 
P 
0 
1 TEAMSTER LOCAL U N I O N  1 8 2  
AWted The lntenwtlond Botherhood of Teamsten. AFLCK) 
 he Eostern Caftfaefxe of leamstws ond the New Yo& State leomstas Jaht Camd 18 
Mah m e :  B r u t d l  OHlce: 
~ R u t ~ p a r l c U n c o . N Y  13501-3095 135 Sand Rood. No. Syroaw. NY 13212-4103 
~15)724-3111 FAX(315)7246481 (315) 6 7 3 1  1 
VICTOR C. OUVAOOTI. Resident TERENCE F. W K A .  Secretary-Treusurw 
July 17, 1992 
Hr. 3a& Tyler, Director of Personnel 
Utica City School ~istrict 
13 Elizabeth Street 
Utica, NY 13501-9990 
Dear Ilr. Tyler: 
Pursuant to discussion with our respective attorneys, Fred m a d  
and Don Gerace on June 24, 1992 at the Radisson Center and their 
subsequent exchange of facsimile letters on July 14, 1992, the 
following serves as agreement concerning present part-time unit 
employees whose remuneration is based on less than half of the 
annual salary: 
0 ~ l l  current part-time employees whose remuneration is based 
on less than half of the annual salary for the position and 
who are presently receiving benefits vill be red circled 
and vill continue to receive the identical fringe benefits 
they have formerly been'entitled td, including, but not 
l u t e d  to, health insurance, pension, vacation allowance, 
sick tire, etc. 
To the best of our knowledge, the attacbed listing incorporates all 
of the current unit aployees whose remuneration is based on less 
than half of the annual salary who will be red-circled. Any 
onisaions are inadvertent and should not preclude their inclusion. 
FOR TBa DISTRICT POILTHBffllfW 
Date 7// 7 192 
TEAMSTER LOCAL 182 
5 RUTGER PARK 
UTICA, NEW YORK 13501 
%h 
TEAMSTERS LOCAL UNION 182 
virginia Alsante 
Angeline Eaniello 
Marion Fontaine 
Frances Prate 
Sandra Mungari - 
Peggy Robinson 
Patricia Smith 
Diane Swider 
. - 
TEAMSTER LOCAL 182 
5 RUTGER PARK 
UTlCA, NEW YORK 13501 - 
MEMORANDUM OF AGREEMENT BETWEEN THE 
UTICA SCHOOL SECRETARIAL/REGISTERED NURSES UNIT 
TEAMSTER LOCAL 182 
AND THE SUPERINTENDENT 
OF THE UTICA CITY SCHOOL DISTRICT 
The parties agree that the Utica City School District shall provide group health insurance 
coverage for the members of Teamster Local 182, Secretarinegistered Nurses Unit and their 
dependents as defined under the terms and conditions of the Municipal Employer Participation 
Agreement of the NYS Teamsters Council Health and Hospital Fund. 
Coverage shall continue to be made available to the members of Local 182, 
Secretarial/Registered Nurses Unit for the duration of the participation agreement with the NYS 
Teamsters council Health and Hospital Fund. Employee premium contributions percentages 
shall continue as contained under Article 10:01(b) of the current collective bargaining 
agreement. 
If the participation agreement with NYS Teamsters Council Health and Hospital Fund is 
terminated, insurance coverage will be governed by the terms of the current collective bargaining 
agreement. 
Implementation of this coverage shall occur within a reasonable time period following final 
approval between the District and the NYS Teamsters Council Health and Hospital Fund. 
For the District: for d e  Union: 
6 RUTGER PARK 
V"c4 NEW YORK 13501 
MEMORANDUM OF AGREEMENT BETWEEN THE 
UTICA SCHOOL SECRETARIESREGISTERED NURSES UNIT 
TEAMSTER LOCAL 182 
AND THE SUPERINTENDENT 
OF THE UTICA CITY SCHOOL DISTRICT 
The parties herein agree upon acceptance by all District bargaining units that at the discretion of 
the District, bargaining unit employees will receive payment of wages on the 15'~ and 30' of 
each month. If either of these dates falls on a Saturday, Sunday or holiday the paycheck will be 
distributed on the last workday prior to the scheduled payday. 
y TEAMSTER LOCAL 182 
6 RUTGER PARK 
UTICA, NEW YORK 13501 
ARTICLE 18 
DURATION OF AGREEMENT 
This Contract shall be effective as of July 1, 2000 and shall continue in effect through 
June 30,2006 subject to an annual reopening as follows: 
In the event either party wishes to amend this Agreement, notice may be given by 
February 1st of each year during the life of this Agreement. Negotiations concerning 
such proposed amendment shall proceed in accordance with the provisions of Article 2 of 
this agreement. Amendments resulting from such negotiation shall take effect beginning 
the following July 1st or at such other time as may be mutually agreeable to the parties. 
UNIT BOARD 
BY 3 . l l . k . L  P L  
PRESIDENT, BOARD OF EDUCATION 
TEAMSTERS LOCAL 182 UTICA, NEW YORK 
B B 
LOQ~AINELAWO @/G D 
BUSINESS AGENT SUPERINTEND 
UTICA, NEW YORK 
TEAMSTER LOCAL 1 82 
5 RUTGER PARK 
mcA, NEW YORK 13501 
TEAMSTER LOCAL 182 
6 RUTGER PARK 
WJCA, NRN YORK 13501 
